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Abstract

The study aims to explore teacher perception of principals’ authentic leadership
and its relationship to teachers’ trust in elementary schools. The questionnaire
survey was used and there were 749 valid cases. The main findings were as fol-
lows: 1. Teachers tend to perceive principal's authentic leadership moderately. 2.
Teachers seemed to have moderate level trust in their principals. 3. There were
significant differences in principals’ authentic leadership in terms of teachers’ po-
sition, years of teaching, years of administrative and school location. 4. There
were significant differences in teachers’ trust in terms of their years of teaching,
years of administrative and school location. 5. Principal’s authentic leadership can
positively predict teachers’ trust. Finally, according to the related findings, the
authors provide some suggestions for principals and related institutions.
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