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Abstract

Job satisfaction, family-life satisfaction, physical health conditions, and happiness are
important topics in work and family studies. Compared to other occupations, preschool,
elementary, and high-school teachers are role models for their students and the nature of
their work necessitates greater attention to their physical and mental health (including
physical health conditions and happiness). At the same time, as work-family conflict
and facilitation are key factors affecting work-family balance, whether teachers achieve
a balance between work and family has a determinative implication. Regarding this, the
present study constructed an effects model on the basis of related literature, and took
work-family conflict and work-family facilitation as the first layer of mediating variables
and job satisfaction and family-life satisfaction as the second layer of mediating variables.
In this model, the study attempts to investigate the effects that work and family conditions
have on the physical health conditions and happiness of Taiwan’s preschool, elementary,
and high-school teachers. The results were compared with other occupations. This study
took 1,296 married people aged between 21 and 84 who are currently employed in the
2011 Taiwan Social Change Survey (Round 6, Year 2), which comprised family as its
subjects and with preschool, elementary, and high-school teachers as part of the control
group. An analysis using the linear regression model was performed. The research results
show that preschool, elementary, and high-school teachers, compared to people in other
occupations, had higher work-family facilitation and greater family-life satisfaction,
and thus, better physical health. With respect to happiness, as they had higher work-
family facilitation, job satisfaction, and family-life satisfaction than people in some other
occupations, they enjoyed greater happiness on the whole despite having greater work-
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family conflicts than those in most other occupations.
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2009 )+ H {5 FH B LA T i B B TE
B+ BT 5E RERE 18 7E B ] 5 488 0 R B 147
( Fisher, Matthews, & Gibbons, 2016) -
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AR FEAR R G 2R Tl R AT
WkmEEFeReY - 5o R EsE HAY
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Be AN B R B & R R 5O BT ZE A
A HER A RSB ERE P IR BGRE
SRR R o RIBL - iR E R R
e¥ o FIREE - BB - BRIEMER
(2012) F ki KIHL A (expectation
maximization, EM ) Re5 XU & HE e 1 fh
K2k > EEAN o Celton » Malpertuy
Lelandais ¥ de Brevern (2010) fE§H @ &
i/ EM % - & RHE IR E AR 20% Bl A]
TR  ARFSE 1,269 (1A » SBIR{E
HERR 253 » BEWEREEWRA ~ TIE—
FREME SR ~ TIF—FEAM ~ FEEETE
B LIFmE - SRR R
HE 2 T 2 8 e B R R 20% & (40
7 1 fc ) 0 BILLEM T ERHER
& B E B T E R A 0 -

B SRR RN RS R 8 43

BE R T LF—RE B
REIEETT R R T - ZHRUE TAF—2
Bl TAF— 52 e AL A a8 R 3% 1%+ AT
SEEE AT+ ELRR R AT B R N TR
I ETE TIF—REREZE - TIF—%EL
M TEWME > REATERE - FEER
IR DB R GE R F I Y = 5 - ik
DAR PR A PRET E2 A o NER 2 i
FIE MRS - 7E TIF—REEZ - TIF—
FEAM » TEWE - FEAEWES - B
SRS IR B R R 5o - G DA
Fi#E 3 (structural equation modeling )
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Fy%5 TSP HERIS (M =157 ~1.93)
RFRERFT B /N TAF— R e 2
JEE o M IE—FKEAF] (5BER) -
BB ARSI (E Ry 3.66 » EARTEL 1/ NER 2
Al SE R (E Ry 4.06 > BHEA S R E & HE

#z1
AT BUESETE 2 A~ EIRESELERLLE (V=1,269)
BETH
TfE— TfE— FREATE  SREdEFE
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R EE 208 0 1 4 1 7
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(M=380) > FHEANE (M=3.77)
FHFE - EREMBEFEIIEER (M=
3.33 ~3.73) - BUREEFTELI/NEZATY
TAE—REAFEE RFTEBZEZE -

TEME (S EHER) BEELAYY
Bh 3.14 » MEFTE A/ NEHAETHIFI{E
Fy3.58 » BLEHMIRZEZEEA » SEIIEX
B R L 3.30  HAMERZEATEE
BT A 2.71 2 3.25 [ » BN ERFTEL /)N
BT TR S E N Ltz - 2
MEREEFERE (5 HER) BEEAF
Ry 4.02 0 BETE U/ NEBETHY S E
Ry 418 L TEHZE (M=4.15) W&
I B A0 8k = R B RIS BA SRR 22 8E - Il
BT (M =3.86) BEEMEMTIE (M
=3.86) % - REEFIEF/NEHIBIR
FE A TE T R LA I S -

SHERR (5 BiER) BEEAR
P8R 3.96 T2 HTEL /N2 H B
MER 4.33 0 EREMEESE o AL - R
Bk (4 BhEFR) BEEATEIERE 317
T 2 ) B /N B T Y SE S B Ry 3.39
RHMBZE S I EEHE (M=
320) FHEEAS (M=3.20) F—L&
(E%ZE MR g AR SEEENR
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B2 AT B HL A R SE TR - SRS TR
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Ry L 22 iy B v/ 2 A B L A B
¥ ELF—ZREHR LF—XEL
A TR SR EAERE - WEF T
SIRH SR EFRN S ETERS
M7 > W3R 3 A -

iR P33R (R RTEL /N
EHATRERT - HMEEN BB R
MBS (p< .05, p=-15~-23)
BUREFTE U NEH R BB @R
W EHED R HMBZEE - R R .02

B A T — K Bz 22
TAE—REAFREE G r#E%
P TAE— 5 e A A B B BRI G 3
EZIEMEE (p=.09) i LIFE—FEE
ZeHIE B R BRI B K BUR T
{EELR FERY A FIRR(RBOR B Y) - e fa
B R /NBHETFE .03 © i A b it { ] o
IR - PREEEZEN 0 M AR
B EEME TR (B=-14~-22) -
Blan : FHEANSWTEIE-.17 FIK
Ry =16~ Fff THIFH - 18 BERy -.17 - 8%
B e i N 2R A A L At T
B TAE—Z B A A » #1588 8 B AR Il i
(e

B A=A TERE - D
KR BEETE MRS _E R #8IE % - B
o E AR TE T B R IR A B A
P& (B=.19) » MILIEREHSRERE
RN K BRF A TERE R
B - R 1ETHE .07 o 1 B AR
(ENATE  BREATHRBEE (B=-12
~-20) - FlAIFE M TH -17 R -.15
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46 EILHIL KRR - BEH
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TAF—FRREMEZE ~ TAF—50E B ERFTEL R/ NS B R B TR Tl o A i 4 A
SRS REER
A — 5= - HA=
8215 b B) b B) b B)

B -.08 (-.05) -.09 (.05) -.06 (-.04)
M CHIE4H)
FKREEWA .00 (.02) .00 (.02) .00 (-.01)
TEHE -41 (-.14)" -40 (-.14)" -37 (-13)
gL/ N (IR )
B IN-| -34 (-17) -32 (-.16) -29 (-.15)
EHEAR -37 (-.15) -34 (-.14)" -30 (-.12)"
iS55 EIN= -52 (-23)" -5l (-22)"  -46 (-20)"
MR TAE -.60 (17" -54 (-16)"  -47 (-.14)"
Fefr T -47 (-18)™  -45 (-17)" -39 (-.15)"
Rl -42 (-16)"  -38 (-.14) -32 (-.12)
A1 -.56 17" -.54 (-16)"  -44 (-13)"
TAE—RREEEZE -.03 (--03) 01 (.01)
TAE—REEGH] .10 (.09)" .03 (.03)
TAERE .05 (.05)
FREATERE 21 (.19
WA 32.09" 22.83™ 14.14™
R .02 .03 .07
R’ change .01 .04
R’ adj. 01 .02 .06
N 1,269 1,269 1,269

p<.05>"p<.01> " p<.001 -
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MAE ~ BEECIIE » Ble L PRl
TR TEMEEE - R Ry .02 -

R o A T F — 5% B fl 2R B
TAF— R BE B R {1 55— g o f T I %
HRTF—REMRYREFFHEET
wB (p=-21) » TE—FEAFEHHK
LEFEELRTE (p=21) » BT
TSR g Z IR TSR AR R S, > TR SRR
8 )z 8 TR A A AR RS
PREEECRIBLE - R $2THE .09 - IA Bk
W8T IE R > FEEANBNRES
€ -14 TREE -.12 5 B TR 2
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DR TR > EEBRGEAE ~ BT
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TAF—FRREEMEZE ~ TAF—50E B A ERETE b/ N BT R G- IR o B 43
TREERK
P — i v A=
BBIE b B) b B) b B)
B .04 (.03) 01 (.01) 05 (.04)
2zt CEIEAE)
EEUN .00 (.07 .00 (.06)" .00 (.01)
TEHE -.20 (-.10) -.19 (-.09) 13 (-.06)
AR N2 (STRAR )
B CIN-| -18 (-.13) -17 (-.12) -.09 (-.07)
EHEANE =24 (-.14)" =22 (-.12)" 12 (-.07)
IRTEEAN & -.16 (-.10) -.18 (-.11) -.07 (-.04)
BT -31 (-13)" =29 (-12)"  -15 (-.06)
Feditr T =23 (-.12)" -25 (-.13)" -12 (-.06)
Al -23 (-12) =22 (-12) -.09 (-.05)
B -29 (-.12) -32 (-14)" -.11 (-.05)
TAF—RREEZE -.14 20" -07 (-.10)"™
TAE—KRRELF] .16 (2™ .05 (.06)
TAEWE .16 (24)™
FRIEATERE 30 (.40)™
WA 34.59™ 25377 10.58™"
R .02 .09 31
R’ change .07 22
R’ adj. 01 .08 31
N 1,269 1,269 1,269

p<.05>"p<.01>"" p<.001 o
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B pE AR VE R o SRR A
P R RFEREEERENRE T ESE
40 » TR TE R B A TE R s
IRESRCHIBS - R Kig$e 2 315 AT
TERR ~ S AR TE R 70 B B TR 48 R H
RS By .48 (p < .01) WIFE S5 Fm - IA
BORERE R TS IR - BB BRI

KiE TR EEFENEAZEE R E
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TAEmE
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(2) HRREEE D E .z
E2 iy i o N B2 D L A K S SE AT
g #RTAF—REmR - TE—FE
A TEmES R EEERE S
H o SR ERGIR DI R R B
& Hit - BLEER ETE T/ NE S
Al » 7535 SR T TR R 1 - DLSE 6 3
—ZEHAFE 3 R AN
PR S — 3830 - SR B rh/ N B2 E
FEILE—FERRT - REESNEHRE
M TIEE (RBEAR - BAMEHRCTIE
Rl T~ Pl TEBETIT) b TRER
RECREBHENWTEHSRE  FHEAER
FHMEANE - RSN AT T
E—F @R R M - (HET
TEB SR e i FE @ 2R AR L T - BRI
BAFHIHREERK (R 4) - SERAIIL R Tk
HE o BfiohEgh 3 IH5 R -
HR - R > B i/ NE2
AIE TAE— S A A E - BREEE SR B
TEANE ~ BMEHCTAE ~ Sl T 5l
T BTN IRERRECREREN T
EEE  FHEEABHRBEANE - RF
ERR e/ N A AE T AF — R e AL F A2
B BEMBES - EMERRENSE
FEEEARDLEA TR EERL (&3 FR4) -
FRRE A =n] A1 - 2 ETE /N
TIEmE  BREZENEHEAE BH
PR TAEESN  TRERRBRZEEE N E
EHEEHALHEIEAS - ARERHEP/NE
hn > ELEMESELE T - ARSI T
fEmE - B REEEE (R¥&4) -
Bk o fERESIY - E2EiEE b N
MR BELTNE - B SRR ES T
BE T - IRE R RGBS 2 Fra
% BURSEIE NS AN - B AR
BREBIFNREERERE - HItS R

IRVLEL RS R (&3 FK4) -

FH bt BB i Bl v/ NER AT - £ 5
AR RN ~ TREEECHYER BRI A
E2pi i rh /N2 A B L A B SE L - LR
ERENTIE—FREALAN - EMHET®R
R EAERE - HEBREFERIE T
TR 5 PRS- ERmEE i NER S L
PTHERES TE—FEEHR > HEBT
TE—Z Iz A BB TR B B R
WCLAE - MR BEER) TR S B 5 i A
iR - AL > EREEE e N R AR L
AR TS BE A B = A TR EERK -

= TE—%EEEZR ~ TE—XK
FEAR] ~ TAEmEE RS
TR A TR
RTRBAMETLIFE—FEEFHE T
E—FRELM » TIEMBEHEREEERE
WA AT 43 I B e AR B R
SRR AR R TIE—RE
f2e » TE—REALF] - TIEREEEE
EIEREH G EFRNZ BEIENTR
07 ~ .40 ~ BIEERERI TR .00 ~ .07 ~ 22
BERATIY 19 ~ .40 5 B IR B
IR .03 ~ .20 ~ FEERERS TR .00 ~ .17
RN 01 ~ .20 o Fomis S IE
JER B G R B AR I B PR S8R EZE oy
K% - AR E SRR K
R B R EME RS PERT -

VY ~ FRGE

WETIE—HEER  TIE—%EL
MBI e - B & B LR EE R
FEAE TR - DUR (I RS Y B e A R IR T
44 (Carlson et al., 2014; Culbertson
et al., 2012; Davis et al., 2017; Wayne et
al., 2007; Yucel, 2017 ) MESZRRZ S5
TrEIEAET AT - SRS SRR B T —



pirgLe N2 ET A — o fE 28 ~ TAF—HIELA] ~ TIERE

FIEATEE

SRS REER L B EE R 2 49
%6
Y A B I SR T A o o R (SR 45 B
A — AT A= B
SBIH b B) b (B) b ) b B)
B -09  (-.05) .08 (.05) 05 (.03) -.09 (-.06)
2t CEIE4E)
FEEUWLA 00 (.03) 01 (.10)" 01 (.06)" 01 (1™
TR 12 (-04) -18 (-.07) -25 (-.08) -12 (-.04)
B RiE N2
(HagE)
B c IN- -4 (-07) -22 (-12) =27 (-13) 14 (-.08)
HEMEAR =27 (-10) -39 -17)" -43 (-.16)" 17 (-.07)
AR A B -41 17" -24 (-.11) -30 (-.12) -20 (-.09)
FEMOE T AE -66 (18" -T2 (-23)"  -47 (-.13)" -32 (-.10)"
Feditr T -53 (-.19)" -34 (-.14)" -46 (-.16)" .19 (-.08)
AT -54 (197 -53 (-22)" -53 (-.19)" 24 (-.10)
BT -.61 17" -33 (-.11) -.69 (-20)" 30 (-.10)°
BT 1577 27.51™ 33.21 27.80™
R .05 .06 .03 .03
R’ adj. .05 .05 .02 .03
N 1,269 1,269 1,269 1,269
p<.05>"p<.01> " p<.001 -
£7
e AR LR A
IR
B R BT E TIE—%EEZE TIE—REAH FEEERE TAEME
HEFESR
GBS TREEEAR L .10 07 40 25
PREERY .03 .03 20 .06
EiEESVES
e 04 07 .00 .00
sy .09 17 .00 .00
SRR
SRS REHIR .19 23 40 25
AR 01 .10 20 .06
FREM R TF—HEAFPZT - H nnE VR (BREELE ~ BEOE 0 2010) -

& o WhgeTE e AT B R N AT TR IS T
(EEA G BE [P - DARFF RAFAT S Lk

HE (Noor & Zainunddin, 2011 )
REEE LS i

A RiF & UiRER -
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SRIM > 38 R 78 R R A &5 Bk S 2B A AE T
E—FpEmZR - TE—ZELN ENPE
B - AL - AR E R TIE—XE
Iz~ TE—xELA - TIERE  RE



50 EALTHILKREEH « ZEH

Bl R SRR AR - REREEIE
Lo o Wik AR SR R NER AT E T
TREg e A g & - B H thSE Ry 2 5 -

(—) ARG FI8 5B - By
R TAE—R el 2% ~ TAE—%0E
R~ TERE ~ FEEAETGE
SR RFOIR DB SR R E L

KRR e R - 28
iyl ER i B R NER AT - A A — R E
s TE—ZEAM > TERE - XiE
ETETE - B i FE A 0 B P 48 5k 55 2
TH - B e R E AR o BRI
& (2016) SF# A /N ZAT T AF i B W%
H ARG ZE = W R E o (BB Innstrand 58 A

(2010) M5 T 0 e L fth ik 25 5=
B A AR A — R EE 28 By
TE—ZEAM , BRRHA - HE
HISE » E2RTE R/ N AT TF— 22 hE
e AR S - 2 EEE DA
B TAF—REEZRAHR SRR - 332
flis BB D TIEEE - SEEEN T
E—% FEEZ¢ (Noor & Zainunddin, 2011;
Palmer et al., 2012) ° L4 » KBS
FH A A A IR A 2011 2 % 2012 [
BEBORF AT RNUE - BYBGE &
e DUT 3 BRI ERFT ~ /R ~ FFE
fill Z AR -

IMEZEMENBAEERE - IR
BRI E - S5 E RS E{E 2005 4
B BB R HET B R B ) 5 P g A
& [ 7 S G i S B M 2 B
HEEEE - DA 2011 45 2 2012 - f 0 4
G ~ SR E RIRBREF PR E R
TEAT » DA K % 5 [ 35Ok U Bl AR A K
5% ERERTAAIREE - IR E T/
AN TR BRI BT E AR o It
AN ZHERFTHATIRFAEATECER - Y
HEBERWYINEIN TAE - BEERFTHENRY R

TIBL R BN - thEpl TR e R 1 -

11 3 /N BT - TR R
e~ T TERREE - IR A B ER
FHR I BEECR - BB ENE
it EECRE < & 2 R ST
fAgar o fhAh - EEgED FLEE - ZEH
LHIB BRI - fE TIENAE B
AT EIEA T » ZAT A FE A B2 A B B
BRI - BZ RER AR ST - INDA+ 4
Bl RACH B i - B ER RS B A
R HEFETERIEZTE - HiEEHH
AR S AP G - B e SR AL E
et - R B2 AR AE o

R 208 BT IR E 2011 BTGB
i H DU 2R R B AR 2 R 3L A
JF R R ARAE RO HE S ~ B - BRI TR AR
TR R B E ML F R EE
#% (Individualized Educational Program,
IEP) - 3l EEHT 4 7€ £22F IEP 7T & &3
BT ROIIEE  RADEFHRE S 7
SEHIME  BEE 2R R - B RS
ZRETLERE ST o [RIRSE » S ERAM HE 1T 9] HAAE
ERAL - MERER AT - H[E S E YL
ZhEN ~ BRTE EEEEEEAR H
F o TR R R S EE o EYIRYRR
R0 R R B i - 55 BT BER A —
BEM - ARG RS . &% R
MHERITT B = Ve 2R B S L
ARG @A 1T B THIRABD » 0 b B
FrRERIRR )] - R 2T » TIFERE
= EhngE -

DR ESIR  » B[R] A/ 5 25 Bl T AF —
X BE BRI Fe G RAEFF & (Grund et al,
2016; Ilies et al., 2015; Noor & Zainunddin,
2011; Palmer et al., 2012) - 3% 8 K#H
BEMF BORHEEENHERE  HE
R/ NER R A F S B RERIRE T » AR
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M 2 R S B T AF— R BEE 2R L
ZYIE SRR - A R EV eI
[HEAfEE -

(Z) RS EHORIE T — Xl
58~ TAE—FBE A ~ TAEmEE
FEA IR » PRIy 2
ot - BB EL DB Rl
HBHER LA —ZE A B
TR 0 KL - S RERGIR DB HE

AN 5% 8 B 22 i B rh N E2 R Y B
A (e IR Il B EAth B 0T - BRI R B
FERYLAF— 52 B A B 52 fE AR TR TR R - 1
BASCRRTE L © TIF—%EAF] (Wayne et
al., 2007 ) EZZFEAE R E (Ansari et al.,
2016; Margolis & Myrskyld, 2013; Tsai &
Sun, 2013 ) FHE A 5 §8 f FEIR 08 Bl IE
T 528 - (B iR B8 2K DL R B A 2 S
B EEFRETFE—REEREES O
IRPE R I EFI R 2 (Tlies et al., 2015;
Noor & Zainunddin, 2011; Palmer et al.,
2012) - $FH TIE—RELFNAETZ
BRAN Al 22 Hi B/ NEE R A A T
TE—ZBE O ~ R R SRR
I Z IE m s B B -

e - 1F B G 1 FEIR 0 RO R =
A IMATIE—HEEZR - TE—%
BE BRI H v IR R R A .02 /MR HE T
£ .03 MEX=ZHMALFHE %
EAEHER N EEE R HERA R
07 o FHIELETHT > R? By 2o FA et = — {4 3y
.ol A=W LIFmE - REETER
EEIE o H{ENI .04 - AR E

WK > (R AR T B B o NER AT B
FEREIR DL AR BB D - G R i 5 B K
He > (H R R B B N E] 10% - FRERAN
Fe Rk .2/ 3 I R B B i e N
Al B B e IR 00 B9 2 PR K = MHBR B 72

B SRR RN RS R 8 51

FHL - FETHY TR GROE ~ HERYRIRIT R

( professional misconduct) (Rychert &
Diesfeld, 2019) ~ T.{/EEEJJ (De Simone,
Cicotto, & Lampis, 2016; Howard et al.,
2017) ~ LEERE ~ 2% (Zhong et al.,
2009) HHEARER B SRR - $F
HHET R BRI FE - ZDLO B R
B - SRR T RE - BEE
B EERNSOEEE -SREL -
F SRR EIR T E B E EAT T A
I B AR SR AHRA W FERE AT B BE R IR 0
AT - Sl = A B R R TE Y o
15 -

(Z) MRS TIE—% s ~ 1T
VE—ZE HA) ~ TAFmE B e
T DYl e s 2 A B A
Br - BB B D ER BRI L1
Jok » LT e B R B T T o
v o HIlEERE

AN 5 % B B2 i B o/ 22 2 Y R
LE R HA BSR4 - B R B B Y
A e T B 52 R AR TR R o 1T SCRR IR B
H @ T/EWE (de Guzman et al., 2014;
Khamisa et al., 2015; Martinez-Marti &
Ruch, 2017) B4 TERE (Botha &
Booysen, 2014 ) #f [k 4% 54 2 1Y IE [
o BLEARHZERIRE R - A2 IR
JRERETE AR/ NER T - AR LR B
A T R A RS RR IR R -

Beah s FERBERAEAF - EL
MMATLAF—ZEE 2~ TIF—%E O F
H TR 0 R AE .02 BT E .09 5 TR
AZMALFWE  KEAEREF /T
BIET - R KIRERFAZE 31 - HELWH
R* OB AR 0 .07 - SR B K
HEEESERENS  RERLE—%E
2~ TIE—BE AN - W H A2
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H o Ry B N AT TR G R
BRE - HEA= R yvdalEE 22
AELEmERFRELERE  EXEE
A B o/ NER AT PR S IR Y B A 5%

(19) 7]vih

AR F B ¢ BB RN T A
TAE—HREAF L - BHEAEL 2 B ZE LT
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