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Abstract

In the past few decades, the issue of athletes’ career development has been widely
discussed. During the career transition process, athletes may face the problems of insufficient
internal ability and lack of external resource support. As a result, they may feel failure in the
transition process. In the past, studies have shown that when athletes focus on training for
sports, they usually fail to realize their potential in other areas outside of sports, which causes
them to suffer a variety of difficulties after retirement. In addition, many studies have shown
that the government has contributed significantly to athletes’ career transitions. Therefore, the
purpose of this study is to understand the career development process of Hong Kong athletes,
as well as the relevant policies and programs that the Hong Kong government has put in
place for the retired athletes. It also aims to investigate the effects of these programs on the
transition of athletes’ careers. The Hong Kong government’s main policy to assist the retired
athletes includes the financial subsidy, career development and education support, and personal
development support. Based on the above approaches mentioned above, the Hong Kong Sports
Institute and the Hong Kong Federation and Olympic Committee provide Hong Kong athletes
with a variety of resources, enabling athletes to explore and cultivate other professionals and
experiences while focusing on training, so that Hong Kong athletes can achieve all-around
development. In 2008, the Hong Kong Federation and Olympic Committee established
the “Hong Kong Athletes Employment and Education Program (HKACEP)” arogram
comprehensively assists athletes in their career transition after retirement from three aspects:
education, life skills, and employment. The relevant policies of the Hong Kong government
for athletes are generally sound, therefore athletes should make use of external resources to
enhance their internal abilities in order to have a better career development.

Keywords: Hong Kong retired policy, retired athletes, career planning, career transition
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