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RYNERKRIFBEBR - EZAX
FrBRMERBEIEZEAZERR

"HA AR E A RE 24 (As is the principal, so is the
school) e TERE—BX EFEZM  ELAFIRKWEE - TE - -BFT AR
BT A B AZAT 0 B BAFFETARE > 2RGAEER
TAMATMAR ?H S ANFE EREA SR > 2T TH0E 0 KRR
BEERKAOFBEAKZAGERS A > REARKEME TE AHEER
T A REREk (FHA2002) - R EHKZF > ZRELTUR
B S HRKILEIFR —HERA TRERKRI/F ALRZAEGERFTY
WAL RIEPIEAHETA TR WEBZ A ANREREE Y E > &
R 3R L 2B B FEIE (self-select ) 89 45 2 (AR BA H > 2002 ; Educational
Research Service, 1998 ; Fullan, 1997 ; Sarason, 1996) > B biE R AT H A
BEREKEMERMALZBNRRIEH BEF ERTe o8 EFET
BHRNKRR ©

RARKZIE > BATAFBPAESHANRA > EARSLE @Y
REHEOEAE S TS TERBARKAERN BRI ETBRR E M
TABEABIE M (F8R% ~ BEXE 2004 Kep & > 2001 ; 5%
£ B~ K718 F 0 2004 5 JHAKAE 0 2003 5 B 4715 0 20005 #F 5K A 0 2002 ; Eckman,
2004 ; Rhodes, 2001 ; Shakeshaft, 1989 ; Schmidt, 2002 ; Young & McLeod,
2001) BAbney BB R LRk AMLED ? LR R &Rk kibi) ? B
IREZAGTAZRE? .55 NTEIBEDERKRIVGEENTHRRER -

ERBNEE IAFEENAERE 0 T/EEEB (work values) Bp T
EHETHARY THBERRITFLERZETHRBEEAHE (2R -85
B 2001 ; S48k ~ 2302~ B4 E ~ BRE 40 1996 ; Robbins, 2005 ; Super,
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1970) ; B #Hxkserk (self-efficacy) ZEAHMAE TEEH eI R TR E
I8 4% AT B 89 — 42 F) B (Bandura, 1997) » 27 € &4 A (significant others )
AEEAMERBEPHEZHEROAS TR EBEAGEREE(L
Tk > 2002 5 B E AR5 F 0 2002) > BREL SR ZEE TAEEER H
HEZMED  FARKIAFZEMA RO XA > BT UEFEHNEBAR
BB Wik TEEROAW AR BT -
— B R P INEREIEBERHRN -

CHRHEZAHPBRARY NERKGIFRE -

= BRARARTINERKE BRBAERGBN

W AT TAEBEE  ERA LI B BRI TR 1% -

EHHAIEEER  REAR/RAERBEETZHAZFHIREIAF
BEORE -

CARIFEA LR RN BRI AT AT - R RIBH
AR BHALRIEH ~ ERFX 4 F -

e s

— > THhEERFENBLIRAR

B4 E AN BREHH R BB EMAAA F S HFEEHA > Bk
AN BRIFPILIBDERLUETOAE U FERN TR AN EL K
BN 2R EANEERET > BREFRRNEER  ZHIEHE S
BRI 0 B ARAKLZA ARIESL - Behling ~ Labovitz ¥ Gainer (1968) 33
BB A B EE A EB NOE KT BEEN TG A RIS R R A Ak
B EORLE  RARKOANBTREERAN b0 B H L ofTiEET
fE8y » Bt 42 TAFEHE (job choice) ML & » ML H R ArT A BE
REREGAFHAEEN  EREELARNLEZERGHARKTR > Ll
MR EEAF £ 454 /1 > A ik Pounder #2 Miller (2001) BA4&#]) A T/EiE 3837
Wotem P REGEE  ZRHERARKROMERLE > BB 2RK B
BRI AT FHHRFT A SR KALE - WEZFHE -

B AR T AR RIS R AR BB TR E AT AR M
HEANBREZNAR T w4 AN ERGE S (human output) » &5 R1E
Mg TAER R AR REEEALEEZFRMAA R (Barber,

N
s
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1994 ; Robbins, 2005) > FH bR SR BA B o) TEEZ AT T E G /6%

R kbR TAE BT Rkt R Wit SR A BT HA R E
B9 BARR M TR GRS R TR SRR AR R o 7 fA -

FRARFR R IATAE %R ~ GEAER TERAEA R ERK TR
B UBBRERIAFREARGERNE -

S BEIHRBOREAE

FEIEZNAR S, AFBRERRG - THERRG R
Hers (Barber, 1994 ; Behling et al., 1968 ; Pounder & Merrill, 2001 ; Tom,
1971 ; Young etal., 1989 ) » 2 5 ifide T :

1~ BB HEHIRG

Z#IL% (objective theory ) A AR LB B ¢ BBREH T -
@A B By TAF 0 B BRI B ARE F 0 TAE 0 A RAEE AR AR
HER L TR E 2w AR > B LER R ¢ B R FBR SR &4
I ERBMFLEFEB TR - RkPBEEERRE L > ™
BUEREIHEMEMS  HEAAHDEERRGELM -

HERKIFEZNR EZRXRF T TUREZREROFRERE T R —
B B A &3 I SR BE RN KA B A @I AR H R AR 0 Bk
BRBHNABA TALEERERIFYRRZ — - Af ZBRERILRAE
TR R TFERE - 54 REOFBH A HE b A
HERKAELERBATFEAE TR AT ERSEARKLIALE
FEITEERIE S BREHITEFE (Crow & Glasscock, 1995 ; Educational
Research Service, 1998 ; Howley et al., 2005 ; Moore, 1999 ; Moorman, 2003 ;
Pounder & Miller, 2001 ) » H =k » ko F 452 TE R P 56945883 0 UK
ROENEZTUEZELCESHO I > MERMERELA AEES
TEeHFaEmBERK TAREALCHR T HEER KO T/FEE-

2 THEBIRG

E I (subjective theory) BFEASHEA TR R ER  AAHA
FEEHR A F TR ITAF > B8 Super (1990 ) 2 AR E 4R 091842
MAENE RMSERBATENEORA ZFGHE T XY - M ERERRG
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REABERKRIFEZEORETY > BARKONCER > MR RF
REBHAIF  HEBFEARY - BEEZNEARARGTETR A THE
71 (Bates, 2003 ; Battle, 2005 ; Crow & Glasscock, 1995 ; Howley et al., 2005 ;
Moore, 1999 ; Moorman, 2003 ; Pounder & Miller, 2001 ; Shen, Cooley, &
Ruth-Smith, 1999) o B pfE A K AT TAFEER > LEZZEERNET B
PR A RIMA 0 TR RH DB 0 F OB Z AU G BRI
KRG AHNKUFTARE  LHAR EAHTE -

3~ BlsEEARIRG

M4z 348 (critical contact) 384 AHNAT/EWEE AR LT8R
FRRA L RAS—EIEEERMERRRE EF LHATRBETILE
B EmERNHAN TN EENEIEZAFRL A Bd@ vk ke
AR B A L 4 R A B 0 8 B o B R R TAREAE - AT @By
BRI GHE B TFERE -

MmN % AR BEIEBITEHAHEE M E > HARE—BRE A B
SRR BIEX B M 693E 42 (B WL 0 2005 ; Brown, 2002 ; Fullan, 1997 ;
Huberman, 1985) » BRAR 2067 A & H k TR K BBHRAE > 5 AE LR
A A BOTEHE > R EEESRN S —BAERE AL XF
PEBEIR R IAFEERERERTEZNAL -

REHIAFEFEZREERFMMARTARST > SFM—EAFLRE
S — B 2 -5 —H &Kk (Power & Aldag, 1985)° X &2 R A
ZHREEEARGERRS > REAMOSLERBEAAET K > M E
WL XA Z MMM > K oM H ik AR F G AR M A
(Barber, 1994 ; Breaugh, 1992 ; Cooper & Richardson, 1986) - Bt » K&
REREZERAHNRAZHLFREADERKRIFEFEGR £ -

= FRERRe--TARER

BREBRAHEBAEEKREMA - F ol HE - T2 -HEER
MBS o PRI GOIE EAR R - EARIFI—ARE - mAE BB EFIE - T
BEBRE N BB AR A %N — > HEFBEBRY— B % - T/EE
BRETHZEGEEEREMG > BRNEALETEY & —HBFEGR
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o eRETEANERELEMG » Z—BFAMNELHEE > €8
HBEAEERTFYHE B X HFREIMEALZERE - sRETF
xR e (2~ 4500 2001 5 24k~ 232 s AR - &E
B 1996 5 3RIEES ~ B A > 2005 5 Brown, 2002 5 Super, 1970 ) - f§ #8438 »
IHBEERRA—EEE - By TER AR ETEATEFTER > &
ERIFBER -

EHRERBREBAAGCRANETRR FEZFE L > Ml — BT/
RAEERE IR TREROHE - FEPRA REFEHR
AEARIF R E > AA R 6 TR A AR N REAE - Btk
ARFA TBEREARKIFEZORER T > 245 HRABR " R®K
Ay omTrkERE WEEE  ARBHOEAREIHEZE -

W~ EBIER-- B R

B HRILAER T RMEAMIEE GRS THRT » AT 7RI RIEF
AT By RAETE Y e Jo L R FV T - TR N F BT HRBE TEBEATA S &
BN BN R E LRARERAERABAHECETET AR
7R R AR IR AT 0 — #2 $) 7 (Bandura,1997) - B RIEAER B RE & —
HAREE T—EAHE TRAPITEBIT AN L BIEARF AR
REBIERIEH > W RAFIFABZ B THEANR RSB BERA 0 &/ K
A (E#HAE > 2002 5 R&B5BFRELZE > 2001 5 Yukl, 2002) - /T4 &3
B RBAEO D ER B A  AETAR AR ) ST A H T > mER
TAHA R AT A 9185 R 64 ) i

FTRERMAEAAGAHTHLA S EFTRMBEF T > MEA
HARMASERHBETY BRNBEREZLELBEBBMETENEER
FoaNHARENOTE > BRMAETAEREEE > BREZE R
BREE RLHMREMT AEARREREGIRKROAE T HAERK
K—BAEHRFTALEVE  ARVBEELETBRARNE T - BAHATHFE
DR B AR B BRI — ARAR TR 0 I AR AR RE R R
RIFEFGTE -
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% sERERe--EZEA

FRMAGIEAERATRE T HAZERROA (FRAEE > 2006) -
ER A R BREY BABRANERBAAERA T ZHERIET
Bl et A ELANBERMANSTEZELRRAEEE - At 4
THRHEERZBAG T > FHEXEZAGBEABRRERL R A K ~ 28
SR ERMALEBEANARBRETHESHEEOAL > T —EAR
BHREFUAER HEET -HT > HELALZELRARRRMESR TR
SR gk R TRAFATAREBEMARE > F L AR
BROHEEE - BEURITALRRBRLEAE (FFXA > 2002 ;
Lackovic-Grgin, Dekovic & Opacic, 1994 ) o Fr sASE4F R H ~ 6 ~ [ L Audf
MAZEEZUARS AHOAGUBRAEEZAT  MARARFTEZMHAL
HOAL B ELAIK -

Mlég AR m R ABBANE R THAOBENT > €RAAGEE M
FEEE MABEROAR LB ARBHEEZHN LR ENBE (3
BE 0 2004 5 FRY 4 > 2001 5 JHFkAE > 2003 5 Z 45 15 > 2001 ; Fassinger, 1985 ;
Rhodes, 2001 ; Shakeshaft, 1989 ) - #k R B 7 L4 8 X F A E B K
Mme > PRHAFIEFEER » B AET LGRS A EAEITE IAE » 1
EERET R XIF RSB MR RMEE A BRI F LIRS AEIE 0 R
RREZERR > LEZARENFIELARRG I (GFHF
2001 ; Bates, 2003 ; Kim, 2004 ; Marshall & Kasten, 1994 ; Young & McLeod,
2001) 0 REAARE T HNFEFRAIF ARG I HHR KR FEZESY
égﬁ °

%~ R HEH

— ~FRRERE

AR T TAEBER - FRGA L8 R R TR E
MBE | BAEAEAE > BRREANER > IR 0 (—)
HEER (D) EBEER () EZRAHXFF S (W) A RBKAER S (&)
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TR RO ERNEEWE | T e
—-HRITA

AR EGEsHNEREKIFREEARER - E2HAXFELR - B
BBRERER T HEEEREWETFERAAR  THBERERBER
BReEEAN (199) iz I BERELR  ERETRAHRS ¥k
MRAEFRA SRR I EFMBER B AN EY REEERE_EE T
REZFBER  EZEAXIFERAS G HH 1 (2002) 77 42 B /MR
RIERAEAEG IIFMEMR  B3THRME LS RAN LFEG X
H BRI EREARMARKAT Y BB RZEER > EREHE
Dimmock #1 Hattie (1996) Fiéhz iRk B RKEEEAMK  HNEME &
HEARE A BB —RARE B s THEEETRERARENT
R8> ERTHAWEI Y » TR R »%E g Stemple (2004) Fr
Wz P 2REKIEREIREMR > S AHANERLRIIMEH L | THEHEAI
» > #52 B Poppenhagen (1977)4+ % i & TARIZ APFR OO RIE MR > ™ G
B AR SE IR o RIS B B AR (2003) &b E B RN 2 A R @ BRI
BEREMR  RARATHRAZRE S A E - HE RFZ R EGEmR
FERBAIWRE > BNEE S KERFZAREIE

= -HRRHE%R

ARARUNEEMWE (44T~ HETRLEHE) XHBALEHEK
PONEREAFEE L £ 404 R EFEME IR ELTRAMASL
202 5 0 EIR R A 72.3% 0 BT R ZSE -

W~ FeigfE

AARAEZEREMR (b~ F &~ RABESE) ~ 28 (B - H
N) o A T BRI ) BATERARS 0 BB RIREEERE A e R R
AL RNABERTHFXEBTHERR -

Z >~ RHRE

Pl =it g s X R EH3E F Mk > 324 A SPSS 12.0 frAv
LISRELS.714T 43t b > b3 AT 4 585 ¢
I~ ARSI - AP REE  BEARKIEEGLE - E2-A
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IH - BRLER A AR EFENAIN -

20 EB AR MR A BYE > REERNEF ARG E
Rt ZERERRRMENREZE G £2EE -

SCERFYERSHABELIFRLER  URKOADYBAE S
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BrbEr 0 B A A TFHE M ER -

A-FEEMM M ERMEM SN > S REIAFEEER - EZIEAX
HF - ARAERATEZEZZ BB -
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SN R A B

A EARTER Y P EREETHRER - EREALHF - B R
AR TARER AR S LR S AR T RERORKZEZRAEL S &
FRATRM AT KRR T RAR - ERALS - B RBAER AL
RTEEFVEN > byt

— " REIEFER - EZHAZIF - B BBERRT/EEEY
B
AARBERBART N ERKEZTRGBEFHFIHEE 3 2 4 2

Bl AAZBEATENTRHULNRE - GTR > BRY I EREAT

HEER - EZHAZE - BREERATHEZ LORZHEL R - &

ERE > THAREKBRUAKFTABAEERORSBE  LHLEABRK

BRI A M o

1 BRERASERAZTFHE - REZHEL

TR A A BRI T REE | BRPHES
T AR AR 14 286 58.22 7.74 4.16
FRMAZH 18 286 69.25 9.68 3.85
B R AE R 18 285 71.91 9.45 3.99
TAREH 33 291 125.93 18.00 3.82

S FRRAERK TAFEER  ERCAT -~ B RBERA
TARERM ERRN

(=) REIMHBREBELRNEZRER

B P INEREVWEAFTRMEE B CAHFTABAMELERYES
BHEAR RE I EEARESreasEL mMER 13FUE(FwWiE)
UREPHRFTLACHERE TAMMIF > RFRAEMFIRS 5 2N
BHREENLHERER IO EFHRAELCHE - AR AH F LR
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REE— AR -

(=) EZHAXBEANLERER

BRFZL—FTmEMUFLRY > X T REPAEHTEHGHAE
AR TYREEELE S AN IFAEB I AIEBELERE > BN
AESZWMAZIFEROFIBE M 13 FAEL (FwiE) REE A £
BRERAEECELER R TAIEIRG IHFRTE s KRR
LARMBALE > FEHRFRGIBZAG I > RABLURKNER
HAXFR B EREFORKGF S BAELCHE » B0 A &R R
REE—F PR -

(Z) BRBAERERNLEREER

BB ey X ot Bk RkAERINER
Sl 13 FUE(FwiE)REKRAESERKAEETEER RA
PRER S AR AR LN B MR R EN R & 4 R ¥ Lucas (2003)~Lyons
#1 Murphy (1994)e) s R &R — B THRARN B BB AERBEZHAZIEFA
Bl > mic MR RAEETEMMAZIIFOF T BARATE » A T Aa & B FILAE R
PR TERBEARTAAE LMK B R BARE E AL A&
HAHFTHPEBD > TRAZELIFME ERAFARLEFEINAR > ¥A
FREAREE TR ERHPIRKRFSENELCHE A3 A A
KRR R A —F AR

(w) THEZFEFLRNLEEFH

BRVTL—FTHERUYFELR) > MXERELAMHTEH A
AR PRESH FiFE R g UBON TEERER >R @ 13 F 12
F (Fwir) REASERKARECEEINRD - HRRKEIIEBIER
B BFL R KERA LS 05T ABRART » BN F 5 8E 5 i
IEEAESHMAIFAN > MARREREEZHAIFOF BRI
FRAS R MR K TEREEFIBIK ) ENHENRETESTRNETH
& RIn A Ar R R E i — FH AR -
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R2 REREEERZFADEZEFAMER

LS % TAEEER FEEMA L B &I AE R T AFEE
BE 1B s e g
2] K 2\ B BRI EER 2>1 RBELE 2>1
1~ 1~4
Sk 5. 58 i 4>1 4>1 4>1 4>1
A 1:5 4>2 4>2 4>2 4>2
g 329~12 4 453 4>3 4>3 4>3
< 14138
‘]‘fif_ N
I i 2 2 !
4 l N jb%‘z
2 1>3 1>3 1>3
. N 3
e e 2>3 123 2>3 2>3
. 3 dE 4>3 4>3 4>3
e 4~ RIERESR

ST HRER  EROAZT - B REERA T EFE M

AR D

B &3 TAEBEAER - ERMA X - B RS RS TEEZE a4
Bl BERIR S > 39320016938 % KE > BT AT RS AL A & E B4R

AL o

%3 ITAEBEHEE - ARARER - EEHAIFR I EEEZ MO

TARER TR RS B L AE R
F RN L6457 1
B R AL R L8027 189 1
TAREE 68 1%** 7192 816%**

3 R <001

W THERER  ER2MALT B RBAERATFEEZTS

B X
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(—) BXZHERA

SEA P s TEBEBR - ER2HAZHFRE RAERESBHNRKT
EERALDOLE LB HELERNE XM AERBEE LM
Bl o Bt » ABF % 0L LISREL 8.71 #AT 547 > MBSk T/EEER - &
BAZH - BRIGERHR K FEZELHE A BRERBE N -

R
Pt~
~ R
SRR~
Ny e
s TrERA
i e
o P~
S p—

2 BRIEER  EREALT - B RBAERETAFER G ZHH X BRE

AMK A A TR BB AL A RBER
FZEAERA RRE TR AR REA - AT RS @RS

REEE (XD~ AEE (X2) FAXHF (X3) BI5 x#F (X4)~ 18
ANABE B e (X5) — AR S 8 Bt (X6) 0 o< B AT B R & %98 >
Fo R (Y1)~ shEHmE (Y2) s T (Y3)~ Bk (Y4) %
vg B4 F iR & 4R o

MLy > vl REATFEBEBRH T/AEEZNBEHRR T yI12 &
REZMAZIHH I FEZORELR 713 REE RBERFH 152
BOBESR -

(=) BABRERZZLER2H

ARG B AFEER LB ARSE (2006 0 133~134 B ) ATHREZF
EATE - WA EREREIRN Yy AT TMEA 132399 FE2EE
KE > BTRABARES  BFHFEARISARSE ZERERKR > TFEM
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Bt X E— R 8 MAB KRB FTIREZ (SRMR) 2 0.029
WEE 454 (GFL) % 092 A #E S oMK FERER ¢b$5ﬁ%ifﬁf§—i
R B E RN LRI E 0 M LBl B 5 4R 3
Ee454% (NFI) % 0.98 ; JEEM @B L4544 (NNFI) % 097 ;L BT
(CFI) % 0.98 > #am AR AL X B A RAFAY L BGAECE » M oAk i B
' R ERAL @ EAE 4R (PNFI) % 0.63 > R~ A RBERFFE

ey
# f: Faﬁ

0,247

0. 1g=

0. a4

0.z1=

.13

0. s4-=

B JE o

FRERE~

FAZRF

B

{RLA R

0.87

‘&E‘é/

—— 90%\

T >.f"° >@
PR
B

>l
N

» EAALE

v FERRE [0 12

HAERGR 0.5

AR [0 40

AN

BB GH - 29

3 OREIMFEER - EROALF - B RMAERETFEFNTHEX (F

R
k4 FAARZAHEXBEE FHMEFLER

4% | BEaHE| (A S | REGBEH| R21E IPLBE AT

AX1 0.87 17.30%*% | 51 0.24 6.81%%* | 076 | CFI=0.98

X2 0.90 18.23%%* | 52 0.18 530%** | 082 | NFI=098

AX3 0.74 14.08%** 83 0.45 10.37%** 0.56 NNFI= 0.97

X4 0.88 17.00%%* | o4 0.22 6.30%%% | 0.79 PYFI= 0.63

X5 0.94 20.18%%* | 55 0.12 6.07** | 087 | *_ 132399

X6 0.87 18.10%** | 36 0.25 9254 076 | om0 oo

AY 1 094 | - el 0.11 6.39%%* | (.89 o

Y2 0.80 192055 | &2 0.35 105205 | 065 | GF1=092

AY3 0.77 17.72%%% | ¢3 0.40 10.76%** | 0.60 | Y11=0.11
y12=0.41

sk kokok
AY4 0.84 21.61 &4 0.29 10.07 071 | 113245

3 R <001
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(Z) 85844

MmE 2T AT ERER R TR EBA(y11) 4 0.11
Ht {4367 ERMAIFERKRIAFERENGEBAAS (y]12) A 041 >
Rt A 13.690 AN K B FAE R TARER 0SB4 (Y13) A 045
Ht{EA 1504 $EiE 0.0l BAEAKE - REPATESE— (TG ER) -
AE%A= (FRAZSE) AEER= (A RBER) AR REA— (K
RIFEE) AABEOVES -

MARES BRI R EN ST NER RRATEMAL
o TABERGBEA R o BT R Bk 8 RAAER R R ML
B ARATRRALS @ TAF AR ARA Ko T EREY Y
E-ZIN

(—) &%
1" REATHFBEER - TE2MAIE BRBERRATFEZET LAY
BB

AARBEARKAE EROATPHARGEAN AR ERT BN
T ERE - TRB T BATBR PN ERRkATHFRER  ERIBAX
B RBAERA TAFEFE AR RATF
2 FRURAATFRARER  ERMAZIFELR B RMEREL
BRIFERER LN ErABELRNEN AL
(1) etk T/EEER - TR2EALF - B REERR TFEE
B R ESF BN T R K

(DB REAERCAZIIFAIAFEF SR LT BREENE L
Bk e

(3) #lEEK BFREEATFBEREL ERAXFEL -
BRBAERERRIGEEZTANTrBESNECFERK -

(4) BB TREELFBERELR TR2RAZF IR A KL
REARIFEFZTANF I BEBRALCHERK -
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3 THEBEER - EZMALT C BBRBAEREIFEEAZHEHAM

ARRBERR KO TAFBEER - EZRAXIF - B BB AR T8
FEAOELMAZEERMALE AT EZHANIFERKS E BX
e TEEEAM  EEFHFEETHEE -

4~ BREIFEER - EZHAZIHT BRIGERHNTEERBEZE

E/
> ga

AR RBERARKTAFGER - EREAZIF > 8 RAERIEM K
THhEETABRERE E‘#’ﬁ%i‘\% WA BRBAERITEEREZNTE
BF  ERAEZEZMARS > KA AREKASHTFBER -

(=) &3k

1 ~ ¥3F 478U B 69 22 3K
(1) #BEAEH R IEBERORE  UFEBRAHFT RS
WIBEARRERET  BRERIFEBERGNRKIFEERABRZOY
g Rk HFEFTHETERARKRERABR RS ES > RMERFE
FERERAGHIIE S WA TREFERRAGHAFBER -
BB JF R BRI AR A 1k S WER KRG THEER > AHKBE %
BREGEHF Ry
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A Study of Impact of Work Values,
Significant Other’s Support, and Self-efficacy
on Junior High and Elementary School
Principals’ Job Choice

x
Jung-Wei Hsi

Abstract

The purpose of this study was to investigate the impact of work values,
significant other’s support, and self-efficacy on principal’s job choice. The
sample included 404 principals. The data was analyzed by descriptive statistics,
t-test, correlation, ANOVA, and LISREL model. The major findings were:

1.The principal’s scores on work value, significant other’s support,

self-efficacy and job choice were moderately high.

2.The scores of female principals were significantly lower than the scores

of male principals on work value, significant other’s support,
self-efficacy, and job choice.

3.The scores of junior high principals were significantly lower than the

scores of elementary principals on significant other’s support and job
choice.

4.The scores of principalship of over 13years were the highest on work

*  Ph.D of National Cheng Chi University
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value, significant other’s support, self-efficacy, and job choice.

5.The scores of southern principals were the lowest on work value,
significant other’s support, self-efficacy, and job choice.

6.There was highly positive correlation among principal’s work values,
significant other’s support, self-efficacy, and job choice.

7.The principal’s job choice could be affected by work value, significant
other’s support, self-efficacy.

8.Principal’s self-efficacy was the strongest indicator for job choice,
significant other’s support was the second one, and work value was the
smallest one.

According to the results, suggestions for authorities of educational

administration, School leadership academy were proposed.

Keywords: work values, significant other’s support, self-efficacy, job choice
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