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K BRSSP (O Reilly - 1988 5 5IHE GBI ~ PRATEE ~ Sl > K 88)
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I /N R ~ e AR B R SRR M 2 i gE 237

AL Rt PUREAN R R - SETTAECERLE Rttt PUREAN [ AU R AL R
Ak o Blgg el ~ RSl ~ JERbe feRakscfl - IR =R ANEE 1 AR -
FA L ARSI E R e Z B B RE - SRR
RARIAR R GEERIRE - MERT 7 TEAIH I Z R AR 1R - HE s
R AR BREAD ~ (EEE (8 A Z2 IR DU AR TL Iy i Ed A ) -

F 1 BHEREE NGRS b B 5k

b LIS M lHER e SR
L E|

A H HEEZ HERE-% | T TRUE Eliciiis 3
REUTAE SMESCRFE  AETIRCR e Pl BERITLR
REFITE ek ) e el BT

HE IR {EfiE fiE HEERIRE FEIEA ;AL
P [ER R = M HE T 28
TECELJAUR JeR B I HARIA PRAFREIH RSy
(SR 15 B ARG L SIEiPS) BB P ARG
BTkt SRR Wbt ez ARE NEE B
S B il ik EoE i
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(521 LI 3.86 3.75 3.95
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Study of Relation between Work Values, Social
Network, Organizational Culture, and
Knowledge Sharing Willingness of Elementary
School Teacher

Liou, Jen-Ning

Abstract

This study is to research how background variables and intervening variables,
including “Work Values,” “Social Networks,” and “Organization Culture,” affect
knowledge sharing willingness of elementary school teachers. The targets are mainly
teachers of Kaohsiung municipal elementary schools, and factor analysis, t-test,
one-way ANOVA, and multiple regression are applied for data statistical analysis.

It is expected to understand the following three issues, 1. The current situation of
knowledge sharing willingness of elementary school teachers; 2. Difference of
perceptive extent on knowledge sharing willingness of elementary school teachers
from different backgrounds; 3. Whether knowledge sharing willingness has
explanation for background factors, work values, social network, and its organizational
culture of elementary school teachers.

According to research, knowledge sharing willingness of elementary school
teachers is fine, and their perception of knowledge sharing willingness varies with
different backgrounds. Achievement of work values and importance of new knowledge
have best explanation for prediction of knowledge sharing willingness. At last, the
researcher makes specific suggestions for elementary schools to promote teachers’

knowledge sharing willingness.

Key Word: work values, social networks, organization culture, knowledge

sharing
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